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From: Carey McDonald
To: Carol Ann Desiderio; Lisa M. Cagno
Cc: Amanda Linehan
Subject: Re: Potential amendment to 271-24
Date: Tuesday, June 18, 2024 6:01:41 PM
Attachments: Defining Antisemitism - US Department of State.pdf


Defining Islamophobia – CAIR.pdf


Please see the attached definitions I'd like to submit to the record.


-C


_


Carey McDonald :: he/him/his
City Councillor At Large
781.870.7665 cell


City of Malden
215 Pleasant Street, Room 430, Malden, MA 02148
cityofmalden.org


Please be advised that the Massachusetts Secretary of State’s Office has determined that email is a
public record, pursuant to MGL c. 66 §10, the Public Records Law. The Public Records Law provides
that public records, including emails made or received in an individual’s capacity as a government
official or employee, must be maintained by the City as a public record subject to disclosure, unless
the content of the email falls within the statutory exemptions contained in the Public Records Law.


From: Carey McDonald
Sent: Tuesday, June 18, 2024 5:32 PM
To: Carol Ann Desiderio <CDesiderio@CITYOFMALDEN.ORG>; Lisa M. Cagno
<lcagno@CITYOFMALDEN.ORG>
Cc: Amanda Linehan <alinehan@CITYOFMALDEN.ORG>
Subject: Potential amendment to 271-24
 
Carol Ann & Lisa,


Please see the following amendment we'd like to present at the CEIC meeting tonite, to
be added after the second whereas:


"Whereas, we recognize the grief and suffering from the Hamas terrorist attacks of
October 7, 2023, and the urgent humanitarian crisis in Gaza"?
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The Department of State has used a working definition, along with examples, of antisemitism since 2010. On May 26,



2016, the 31 member states of the International Holocaust Remembrance Alliance (IHRA), of which the United States is a



member, adopted a non-legally binding “working definition” of antisemitism at its plenary in Bucharest. This definition is



consistent with and builds upon the information contained in the 2010 State Department definition. As a member of IHRA,



the United States now uses this working definition and has encouraged other governments and international organizations



to use it as well.



Bucharest, 26 May 2016



In the spirit of the Stockholm Declaration that states: “With humanity still scarred by …antisemitism and xenophobia the



international community shares a solemn responsibility to fight those evils” the committee on Antisemitism and Holocaust



Denial called the IHRA Plenary in Budapest 2015 to adopt the following working definition of antisemitism.



On 26 May 2016, the Plenary in Bucharest decided to:



Home > O�ce of the Special Envoy To Monitor and Combat Antisemitism > De�ning Antisemitism
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An o�cial website of the United States Government Here's how you know
Travelers



Visas





https://2009-2017.state.gov/j/drl/rls/fs/2010/122352.htm


https://www.state.gov/


https://www.state.gov/bureaus-offices/under-secretary-for-civilian-security-democracy-and-human-rights/office-of-the-special-envoy-to-monitor-and-combat-antisemitism/


https://www.state.gov/


https://www.state.gov/travelers/


https://www.state.gov/visas/








6/18/24, 5:52 PM Defining Antisemitism - United States Department of State



https://www.state.gov/defining-antisemitism/ 2/5



Adopt the following non-legally binding working definition of antisemitism :



“Antisemitism is a certain perception of Jews, which may be expressed as hatred toward Jews. Rhetorical and physical



manifestations of antisemitism are directed toward Jewish or non-Jewish individuals and/or their property, toward Jewish



community institutions and religious facilities.”



To guide IHRA in its work, the following examples may serve as illustrations:



Manifestations might include the targeting of the state of Israel, conceived as a Jewish collectivity. However, criticism of Israel



similar to that leveled against any other country cannot be regarded as antisemitic. Antisemitism frequently charges Jews



with conspiring to harm humanity, and it is often used to blame Jews for “why things go wrong.” It is expressed in speech,



writing, visual forms and action, and employs sinister stereotypes and negative character traits.



Contemporary examples of antisemitism in public life, the media, schools, the workplace, and in the religious sphere could,



taking into account the overall context, include, but are not limited to:



Calling for, aiding, or justifying the killing or harming of Jews in the name of a radical ideology or an extremist view of



religion.



Making mendacious, dehumanizing, demonizing, or stereotypical allegations about Jews as such or the power of Jews as



collective — such as, especially but not exclusively, the myth about a world Jewish conspiracy or of Jews controlling the



media, economy, government or other societal institutions.



Accusing Jews as a people of being responsible for real or imagined wrongdoing committed by a single Jewish person or



group, or even for acts committed by non-Jews.



Denying the fact, scope, mechanisms (e.g. gas chambers) or intentionality of the genocide of the Jewish people at the



hands of National Socialist Germany and its supporters and accomplices during World War II (the Holocaust





https://holocaustremembrance.com/media-room/stories/working-definition-antisemitism
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Antisemitic acts are criminal when they are so defined by law (for example, denial of the Holocaust or distribution of



antisemitic materials in some countries).



Criminal acts are antisemitic when the targets of attacks, whether they are people or property – such as buildings, schools,



places of worship and cemeteries – are selected because they are, or are perceived to be, Jewish or linked to Jews.



Antisemitic discrimination is the denial to Jews of opportunities or services available to others and is illegal in many



countries.



Accusing the Jews as a people, or Israel as a state, of inventing or exaggerating the Holocaust.



Accusing Jewish citizens of being more loyal to Israel, or to the alleged priorities of Jews worldwide, than to the interests



of their own nations.



Denying the Jewish people their right to self-determination, e.g., by claiming that the existence of a State of Israel is a



racist endeavor.



Applying double standards by requiring of it a behavior not expected or demanded of any other democratic nation.



Using the symbols and images associated with classic antisemitism (e.g., claims of Jews killing Jesus or blood libel) to



characterize Israel or Israelis.



Drawing comparisons of contemporary Israeli policy to that of the Nazis.



Holding Jews collectively responsible for actions of the state of Israel.
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2024 Civil Rights Report: Fatal: The Resurgence of Anti-Muslim Hate (https://islamophobia.… (https://twitter.com/C
AIRNational)



(https://www.faceboo
k.com/CAIRNational)



(https://www.youtube.
com/user/CAIRtv)



MONITORING AND COMBATING ISLAMOPHOBIA
A Project of the Council on American-Islamic Relations



 



 DONATE
(https://action.cair.com/a/fightislamoph



ANTI-PREJUDICE TOOLS: De�ning Islamophobia
 Islamophobia (https://islamophobia.org/) / Anti Prejudice Tools (https://islamophobia.org/category/anti-prejudice-tools/)



/ Defining Islamophobia



NEW





https://islamophobia.org/civil-rights-reports/2024-civil-rights-report-fatal-the-resurgence-of-anti-muslim-hate/
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De�ning Islamophobia



Administrator November 15, 2023



As we witness an unprecedented rise (https://www.cair.com/press_releases/cair-received-
1283-complaints-over-past-month-an-unprecedented-increase-in-complaints-of-
islamophobia-anti-arab-bias/) in Islamophobia across the country, there is a pressing need
for a robust definition of the term Islamophobia. In past weeks, CAIR has noted a surge of
anti-Muslim hate and rhetoric, which is directly linked to the ongoing violence against
Palestinians in Gaza undertaken by the Israeli government.



CAIR is therefore reissuing our definition of Islamophobia here as we continue to urge
employers, schools, media, government entities, and others to identify and address
Islamophobia and anti-Muslim racism wherever it may appear.



What Is It?
In short, Islamophobia is anti–Muslim racism.



De�ning
Islamophobia
(https://islamophob
prejudice-
tools/de�ning-
islamophobia/)
November 20, 2023



CAIR is reissuing our
definition of
Islamophobia here as
we continue to urge
employers, schools,
media, government
entities, and others to
identify and address
Islamophobia and anti-
Muslim racism
wherever it may
appear.



READ MORE »
(HTTPS://ISLAMOPHO
PREJUDICE-
TOOLS/DEFINING-
ISLAMOPHOBIA/)



Employee Guidance:
Speaking with
Human Resources
(https://islamophob
prejudice-
tools/employee-
guidance-speaking-
with-human-
resources/)
October 30, 2023



What do I do if human
resources wants to
speak with me about
my Palestine social
media content? See
our new guidance here.



READ MORE »
(HTTPS://ISLAMOPHO
PREJUDICE-
TOOLS/EMPLOYEE-
GUIDANCE-
SPEAKING-WITH-
HUMAN-
RESOURCES/)



(https://islamophobia
prejudice-
tools/defining-
islamophobia/)



(https://islamophobia
prejudice-
tools/employee-
guidance-speaking-
with-human-
resources/)
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At length, Islamophobia is a fear, hatred, or prejudice toward Islam and Muslims that results
in a pattern of discrimination and oppression. Islamophobia creates a distorted
understanding of Islam and Muslims by transforming the global and historical faith tradition
of Islam, along with the rich history of cultural and ethnic diversity of its adherents, into a set
of stereotyped characteristics most often reducible to themes of violence, civilizational
subversion, and fundamental otherness. Islamophobia must also be understood as a system
of both religious and racial animosity that is perpetuated by private citizens as well as
cultural and political structures.



Who is A�ected?
In addition to Muslim women, men and children, those who share characteristics that have
been racialized as “Muslim” – whether it be language, clothing or skin color – are also
affected by Islamophobia. Thus, Sikhs (http://www.newsnation.in/world-news/hate-crime-
sikh-man-targeted-in-us-theft-at-his-restaurant-terrorist-written-on-wall-article-
159069.html), Christian Arabs (http://www.cnn.com/2016/08/16/us/tulsa-arab-american-
shooting-trnd/), and Hindu Indians
(http://www.kansascity.com/news/local/crime/article134459444.html) have been targets of
anti-Muslim animus.  



How Is It Manifested?
Islamophobic sentiment utilizes ideas which dehumanize Muslims and their heterogenous
cultures, beliefs, customs and practices and deny the dynamic nature of Islam.



Islamophobic acts occur at both an individual and institutional level and can take many
forms. They may be physical attacks against those perceived to be Muslim or the damage
and desecration of mosques and Islamic centers. They include law enforcement profiling,
discrimination in employment and denials of service. Islamophobic acts can also take the
form of anti-Islam legislation and policy measures.



Islamophobic rhetoric expressed by individuals and political and media institutions can
include verbal harassment, intimidation and hate speech.



Know Your Rights:
Encounters with
Law Enforcement
(https://islamophob
prejudice-
tools/know-your-
rights-encounters-
with-law-
enforcement/)
October 24, 2023



CAIR is releasing Know
Your Rights guidance
for individuals
approached by law
enforcement.



READ MORE »
(HTTPS://ISLAMOPHO
PREJUDICE-
TOOLS/KNOW-YOUR-
RIGHTS-
ENCOUNTERS-WITH-
LAW-
ENFORCEMENT/)



Guidance to U.S.
Employees in
Response to
Islamophobic and
Anti-Palestinian
Rhetoric in the
Workplace  
(https://islamophob
prejudice-
tools/guidance-to-
u-s-employees-in-
response-to-
islamophobic-and-
anti-palestinian-
rhetoric-in-the-
workplace/)
October 23, 2023



See CAIR’s new
guidance for
employees responding



(https://islamophobia
prejudice-
tools/know-your-
rights-encounters-
with-law-
enforcement/)



(https://islamophobia
prejudice-
tools/guidance-to-
u-s-employees-in-
response-to-
islamophobic-and-
anti-palestinian-
rhetoric-in-the-
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Where Does It Come From?
It is possible to point to five sources of contemporary Islamophobia:



Media representation: The U.S. media overemphasizes negative coverage and news
pertaining to Muslims and Islam leading to an exaggerated sense of threat, and
consequently fear and hate. An academic study covered by The Washington Post found
that in a four-year period, 12 percent of domestic attacks conducted by Muslims
received, on average, 449 percent more media coverage than 88 percent of attacks
committed by others.
Political rhetoric: Politicians play on people’s emotions and exploit their fear to
actively instigate Islamophobia when it serves their own political interests.
Violent extremists: Although violent groups target and murder more Muslims than
any others, these groups continue to color American perceptions of Islam and all
Muslims.
American foreign policy: Islamophobia is frequently utilized by the U.S. to justify its
foreign policy in Muslim-majority regions of the world. Consider President George W.
Bush’s failed War on Terror, which decimated Iraq. The policy was presented to the
American public as essential for freedom and safety.
U.S. Islamophobia Network: An influential, multi-million dollar network of groups
and individuals in the U.S. who falsely cast Islam and Muslims as a malevolent
existential threat, and work actively to promote prejudice, discrimination, and
oppression towards the faith and its practitioners.



Di�erent Forms of Islamophobia
The following definitions are adapted from Professor Khaled Beydoun and the Justice for
Muslims Collective to provide a holistic understanding of the ways in which Islamophobia
operates.



Private Islamophobia: “is the fear, suspicion, and violent targeting of Muslims by private
actors. These actors could be individuals or institutions acting in a capacity not directed to
the state. Craig Hick’s murder of the three Muslim American students in Chapel Hill, North
Carolina in 2015 is a clear example of private Islamophobia, as are arsons on mosques or



to Islamophobic and/or
anti-Palestinian
rhetoric at work.



READ MORE »
(HTTPS://ISLAMOPHO
PREJUDICE-
TOOLS/GUIDANCE-
TO-U-S-EMPLOYEES-
IN-RESPONSE-TO-
ISLAMOPHOBIC-
AND-ANTI-
PALESTINIAN-
RHETORIC-IN-THE-
WORKPLACE/)



Letter to U.S.
Employers in
Response to
Islamophobic and
Anti-Palestinian
Rhetoric in the



Template Corporate
Pledge Uplifting
Respect for Arab
and Muslim
Communities
(https://islamophob
prejudice-



(https://islamophobia
prejudice-
tools/guidance-to-
u-s-employers-in-
response-to-
islamophobic-and-
anti-palestinian-
rhetoric-in-the-
workplace/)



(https://islamophobia
prejudice-
tools/template-
corporate-pledge-
uplifting-respect-
for-arab-and-
muslim-
communities/)
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attacks on visible Muslims. Acts of private Islamophobia, oftentimes driven by caricatured
understandings of Muslims and Islam, also menace non-Muslim individuals and institutions
thought to be Muslim, such as South Asian Americans or Sikh temples.” (Khaled Beydoun)



Institutionalized Islamophobia: “Institutionalized Islamophobia is a phenomenon meant to
articulate contrived hate and fear of Muslims that is built into structures of the state and
society for the pursuit of power and the justification of war and repression. Islamophobia is
based on the social construction of Islam as violent, barbaric, uncivilized, and opposed to
normative democratic values. Islamophobia positions Muslims as existing outside of moral
boundaries extended to other communities such that their dehumanization results in
consequences ranging from prejudice, to discrimination, detention, and even death.
Intersectional identities of Muslims along various racial, ethnic, cultural, and linguistic lines
makes the source of Islamophobia difficult to distinctly isolate. However, Islamophobia
represents a particular type of oppression as it operates at the nexus of anti-religious
animus and racism, cultural racism, nationalism, and xenophobia. Islamophobia is
maintained and perpetuated by White supremacy which upholds notions of dichotomous
ideological values between the ‘West’ and Islam. (Hilal, 2016)



Dialectical Islamophobia: “is the process by which structural Islamophobia shapes,
reshapes and endorses views or attitudes about Islam and Muslim subjects. State action
legitimizes prevailing misconceptions and misrepresentations of Islam and communicates
these damaging ideas through state-sponsored policy, programming or rhetoric. Law is not
merely policy, but also a set of messages and directives disseminated to broader society,
instructing them to partake in the project of policing, punishing and extra-judicially
prosecuting Muslims. We see this process functioning most vividly during times of crisis,
such as the direct aftermath of a terror attack, when hate incidents and violence toward
Muslims and perceived Muslims are pervasive.” (Khaled Beydoun)



Interpersonal Islamophobia: “Interpersonal Islamophobia is a form of oppression that
occurs on the community/societal level and is rooted in contrived fear, hate, ideas of
Muslims being inherently prone to violence, and other problematic narratives. Interpersonal
Islamophobia results in behaviors ranging from discrimination, to prejudice, to hate crimes –
all of which are modeled by the state.” (Dr. Maha Hilal)



Workplace
(https://islamophob
prejudice-
tools/guidance-to-
u-s-employers-in-
response-to-
islamophobic-and-
anti-palestinian-
rhetoric-in-the-
workplace/)
October 23, 2023



Read our letter urging
U.S. employers to
respond to
Islamophobic and anti-
Palestinian rhetoric in
the workplace.



READ MORE »
(HTTPS://ISLAMOPHO
PREJUDICE-
TOOLS/GUIDANCE-
TO-U-S-EMPLOYERS-
IN-RESPONSE-TO-
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communities/)
October 20, 2023



CAIR releases a
template of a pledge to
respect Arab and
Muslim communities
for corporate leaders.



READ MORE »
(HTTPS://ISLAMOPHO
PREJUDICE-
TOOLS/TEMPLATE-
CORPORATE-PLEDGE-
UPLIFTING-RESPECT-
FOR-ARAB-AND-
MUSLIM-
COMMUNITIES/)
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5 Strategies to Counter
Islamophobia
Changing people’s attitudes and institutional practices is not easy. Like working against
other forms of prejudice and racism, countering Islamophobia as a system of a religious and
racial animosity requires committed action and resources. Here are several things you can
do to join the effort:



1. Find local and national groups, such as CAIR, whose work you support and join them.
Sign up for their email and social media lists and take action when they ask you to.
Working together in an organized way amplifies individual efforts and advances the
movement against prejudice.



2. Work on practical community projects with people of various backgrounds to build
interpersonal relationships and develop solutions to shared problems.



3. Organize coalitions of community leaders representing different
cultural/ethnic/religious groups and community sectors (such as schools, businesses,
etc.) to examine existing policies and determine what needs to change.



4. Keep your cool. When confronted by hate, be assertive and polite. Rudeness hurts the
cause and can be used against you.



5. Turn a negative into a positive. For example, if a place of worship is vandalized, bring
communities together to repair and clean it up in a demonstration of solidarity.












Also, the next clause would be amended to say "familial and relational ties to Israelis
and Palestinians," rather than "to Israel and Palestine."


-Carey
_


Carey McDonald :: he/him/his
City Councillor At Large
781.870.7665 cell


City of Malden
215 Pleasant Street, Room 430, Malden, MA 02148
cityofmalden.org


Please be advised that the Massachusetts Secretary of State’s Office has determined that email is a
public record, pursuant to MGL c. 66 §10, the Public Records Law. The Public Records Law provides
that public records, including emails made or received in an individual’s capacity as a government
official or employee, must be maintained by the City as a public record subject to disclosure, unless
the content of the email falls within the statutory exemptions contained in the Public Records Law.





